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VACANCY BULLETIN:  003/2023; REF 002 

DESIGNATION: SENIOR MANAGER SECURITY STRATEGY & SPECIAL OPERATIONS 
GROUP: CORPORATE SERVICES 

DEPARTMENT: SECURITY SERVICES 

REPORTING TO: GENERAL MANAGER SECURITY SERVICES 


Appointment Requirements: 
e National Diploma (NQF 6) in Security Management/ Policing / Forensic or Criminal Investigations/ Law 
e 7 years’ experience is Security Management or Policing or Forensic or Criminal Investigations or Law 
environment of which 3 years must be at middle management level 


Statutory Professional Body Registration: 
e Private Security Industry Regulation Authority (Grade A), 


Primary Function: 

The SM: S80 (SSSO) is responsible for developing, implementing, and overseeing strategic security initiatives 
within City Power. Their purpose is to safeguard the organization's assets, infrastructure, employees, and the 
public through proactive risk identification and mitigation planning. They design comprehensive security programs 
and strategies that align with the company's business objectives and adhere to regulatory standards. This 
includes contingency planning, threat modeling, and the implementation of innovative security technologies and 
practices. They also lead the process of security policy development, enforcement, and regular review to ensure 
continuous adaptability and improvement in the face of evolving security threats. In addition, they lead 
collaborative efforts with the Criminal Justice system to investigate and successful prosecute essential 
infrastructure offenders 


Key Responsibilities: 

Participate in the formulation and implementation of security strategy, plans and budgets. Evaluate and comment 
on the applicability of specific key performance indicators and measures against outcomes detailed in the 
departments strategic plans. Analyse and align operating capacity and capabilities of the Division to deliver against 
security strategy and speecial operations specific key performance areas. Establish a sustainable process to 
identify, assess and prioritise security risks across all business operations. Develop security strategies, procedures, 
plans and processes to mitigate identified security-related business risks. Participate in the identification of 
organizational strategic risks, formulation of risk mitigation strategies and plans and further track their 
implementation. Evaluate and implement changes in the divisions in line with new trends, risks, threats and network 
infrastructure expansions. Establish and maintain relationships with local, provincial and national law enforcement 
agencies and other related government agencies, community-based crime prevention structures partners and 
stakeholders. Manage overall costs within the division, against guidelines and take action where necessary. Monitor 
the utilisation of the budget within the division, to ensure that expenditure is effectively managed and allocated 
efficiently. Allocate responsibility and accountability for achievement of goals and targets. Monitor performance and 
address any issues as they arise. Monitor and manage performance towards goals and organisational objectives, 
to ensure overall success. 


CLOSING DATE: 05 October 2023 TO APPLY EMAIL: 
recruitment.corporateservices@citypower.co.za 
ENQUIRIES: : 011 490 7687/ 7343 


BULLETIN: 003/2023; REF 002 


NB: The City Power application form must be completed and submitted with the application to 
the relevant email address provided for the specific position. Failure to complete and submit the 
form will disqualify the applicant for consideration. 


Note: 
* — City Power is an Employment Equity Employer; therefore, preference for this position will be given to 
candidates whose appointment will enhance representation (especially Gender and Disability). 
If you do not hear from us within 2 months of the closing date, you may assume that your application was 
unsuccessful. 
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Applicants must note that further checks will be conducted once they have been shortlisted and that their 
appointment will be subject to positive outcomes on these checks, which include qualification 
authentication, criminal records and previous employment. 

City Power reserves the right not to fill the position or to re-advertise it. Where applicable, candidates may 
be expected to undergo psychometric assessments. 

It is the applicant’s responsibility to have their foreign qualifications evaluated by the South African 
Qualifications Authority (SAQA) and to provide the evaluation results. 

Please include copies of your qualifications with your application. 


